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Post-Graduate teaching 
 

Quantitative Business Research 
 

Higher Edu Management 

Academic Research Management 

Qualitative Research 
 

E D U C A T I O N 

PhD Business & Economics Administration 

Universiti Putra Malaysia, (UPM) MY 

2016-2020 
 

 
 

 

E X P E R I E N C E 

Associate Professor Management Sciences, Director CRD 
 

Minhaj University, Lahore, Pakistan 

Lecturer: 2005-2012, Assistant Professor: 2012-2024,  

Associate Professor: 2025 to onward, Director CRD:2023 to date 

Teaching Management and OB, while Managing Research activities at Minhaj 

University, as Director Center for Research and Development. Lead and managed 

School of Business and Management Sciences. Transformed it into a dynamic and 

progressive department 

• Started and managed MPhil Management Sciences, while working as HOD 

Management Sciences at Minhaj University (2012 to 2016). 

• Teaching Leadership, Strategy, Research Methods and History of Mgt 

Thought, to MPhil and PhD Classes. 

Visiting Faculty Management Sciences 

NUML/ Lahore/ 2012-Spring 2023 

Taught to Master and MPhil Classes. 

• Research Methodology, Data Analysis 

• HRM, OB, Strategic Management, Strategic HRM 

• MIS, Corporate Information Strategy and Management (CISM) 

Visiting Faculty Management Sciences 

COMSATS University Lahore Campus/ 2008-2025 

I taught various subjects including the following. 

• Marketing Management/ Strategic Marketing 

• Management Information System (MIS) 

• Management, HRM, OB, Entrepreneurship
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E D U C A T I O N 

MPhil Management Sciences 

University of Management & Technology, PK 

2008-2012 (1st Position) 

MBA (Gold Medal) 

Superior College, PK 

2003-2005 (1st Position) 

 
 

 

S O F T W A R E 
 

 

 

Supervised numerous academic research Thesis since 2012 including a few recent listed 

below: 

• Exploring the Influence of Mindfulness, Proactive Personality, and 

Workplace Dynamics on Employee Creative Performance (PhD) 

• Examining the Impact of Green Human Resource Management Practices, 

Self-Efficacy, and Employee Green Behavior on Sustainable 

Organizational Performance (PhD) 

• The Effects of Technological Factors and Extended Theory of Planned 

Behavior Predictors in Shaping Green Purchase Behavior (PhD) 

• Ambidextrous Leadership, Trust, and Employee Ambidexterity (A 

Moderated Mediation Model) 

• Green human resource management, Organizational Identification, 

leadership, and employee green behavior: a mediation model. 

• Investigating the mediating role of psychological contract breach in 

Perceived Supervisor Support and Employee Turnover Intentions. 

• Examining the mediating role of knowledge management in HPWS 

Organizational Performance. 

• Impact Of Pandemic Stress on Consumer Buying Behavior During Covid-19: 

A Case from Pakistan Scenario 

• Organizational Effectiveness in Family Firms: Influences of Socioemotional 

Wealth and Transformational Leadership 

• Consumer Behavior towards Processed Poultry Consumption: An Analysis 

with the Theory of Planned Behavior 

Research Journal Review Services 

Serving as reviewer for various Internationally recognized research publishers 

• Nescience Publishers (Scopus Indexed) 

• Research Publishing Academy, UK. 

• British Academy of Management Sciences [BAM-2025]
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R E S E A R C H M G T 

Currently Managing MUL’s various Research 

Journals as Director CRD 

S O F T W A R E 

Expert in using various research software for 

teaching and academic research 

• SmartPLS 

• SPSS 

• R Studio 

• Microsoft Office Including Word, Excel, 

PowerPoint, and Outlook (Mail Merge) 

• NVivo 
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